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Speak Out DrawsTears and Anger

. ,On May 4,. 275 women at-

“tended - the historic Speak
Out on the issue of sexual
harassment at the GIAC in
Ithaca. Speaking Out is
giving personal testimony
and listening to others
speak of their own lives.

About 20 women spoke dur-
ing the day. It took great
courage for these women to
reveal such deeply personal
stories. Women shared inci-
dents they had never before
discussed, uncovering feel-
ings they had long since
buried.

‘A mail clerk told of con-
stant harassment by her boss
which ultimately forced her
to look for another job. She
had complained, but nothing
was done. When she finally
reacted angrily to his ad-

vances, he responded by put- .

ting a permanent letter in
her personnel file denounc-
ing her as a poor worker.
Another woman spoke of the
humiliation and anger she
felt at being judged by
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physical appearance rather.
‘than job performance. She
told us how she felt about
falling short of arbitrary
sexual standards and of her
resentment toward women who
"measureéd up." She saw this
as a means of dividing women
workers against one another.
Those of us in the room
and the' speakers themselves
were moved to anger and
tears. One woman cried op-
enly as she told us of hav-
ing to give up her dreams of
going to law school because
of a professor who refused
to give her a recommendation
after she turned him down.
The process of exposing
ourselves in this way was
painful to everyone. We be-
came enraged at the position
we have been forced into and
taught to accept. Sexual
harassment affects women
from musicians to waitresses
tosecretaries—we heard from
them all. Some cases are
overt than others, and
are physical and some

are not, but all
are emotionally
destructive.

The anger we felt
3 during the Speak
out is uniting us
to fight this

% oppression. On
May 4, 40 women
met and officially
' launched Working
Women United.
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Morse Chain
Challenged

The following interview
is with Ane Becker, 49, who
has been an employee of
Morse Chain for seven-
teen years. Following the
Speak Out on Sexual Harass-
ment she contacted WWU con-
cerning sex discrimination
against her by Morse Chain
Co. Ms. Becker has been
unable to obtain the promo-
tion from "Purchasing Clerk"
to "Buyer," despite her
qualifications and experi-
ence. Men have obtained
similar promotions with no
more experience than she.
Furthermore, her duties as
a Clerk are virtually the
same as those of a Buyer.
Only the job ‘titles and the
salaries differ. A com-
plaint has been filed with
the Human Rights Commission,
but no decision has yet
been reached.

Carlie: When was the pos-
sibility of your promotion
first mentioned? )

Ane: About five years ago
they indicated to me that I
would be promoted. I didn't
think it had been approved.
But, in a few weeks they
moved me from my corner of-
fice to a Buyer's office.

I thought that either they
wanted to watch my work clo-
sely or my promotion was
coming through. . Time went
on and nothing happened.

continued on p. 11
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Working Women United is unique in Tomp-
kins County. We are the only organiza-
tion that addresses itself exclusively to
the problems and concerns of working wo-
men. We hope that Labor Pains will be-
come a forum for the ideas, op: opinions and
concerns of all women in Tompkins County.

News articles about working women, es-
pecially struggles to find equality and
dignity in a male-dominated work world
are encouraged, as are articles on contro-
versial topics. Labor Pains can be aplace
where waitresses, college professors and
factory workers can all learn from one
another; we may find that we have more in
common than suspected at first. Being a
young organization, we welcome a variety
of views.

"The articles in this issue reflect the
opinions of the individual writers. We
hope that they will stimulate responses
from the community at large.

We will be glad to print articles or
letters that are sent to us (limited only
by space and time considerations). Please
enclose your name, address and telephone
number with any articles you submit; we
will not print your name unless you re-
quest that we do so. .

This first issue is being distributed
free of charge, a practice we cannot af-
ford to continue. Please subscribe if
you find us interesting, or come to the
Tompkins County Library and read a copy
there.

LABOR PAINS is published quarterly by:

warking Women United Institute |
P.O. Box 732
Ithaca, N.Y. 14850
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(Ane Becker - cont. from page 1) -

I decided that I had to do something
about it.

C: What are your feellngs towards the
other Buyers and their positions?

A: I have to train the new Buyers. I
train them about my job so that they can
be my boss. It gets to you.

C: You came to this job without a college
aegree. Have there been other Buyers who
have moved through the level of your po-
sition and gone on without college de-
grees?

A: I could probably name 50 men at Morse
Chain that have been promoted without
college degrees, but not one woman. The
last Buyer was a man who came in as a
truck unloader and worked his way up
through Buyer.

“] train them about my job
S0 that they can be my boss.”

C: After you were not promoted, what mo-
tivated you to file with Human Rights?

A: I don't have so many children to take
care of anymore and I had a little more
courage as far as losing my job. I de-
cided that my world wouldn't end if I did
lose my job.

C: It seems to be a comment on the work-
ing woman's situation, when she must wait
until her children have been successfully
raised before seeking a fair position at
work. After the first Human Rights in-
terview you sought further help. Wwhy?

A: I was very rattled and poorly prepared
for the procedure of the 1nterv1ew. Iso-
lated as I- was,- I didn't.think’ I made ‘my
case clear to the 1nterv1ewer. That
night I went to see Carmita Wood.  She
told me about Working Women United. T
had put off calling her until the first
hearings were over. But when Morse Chain
started fighting me I thought: "Now I' ve

.got to have some help."

C: 1In teims of your personal goals,’ what

-did you or do You now- expect from the Hu-

man Rights Commission? :
At At the time I went to them I was re-
ally trying to push Morse Chain -into.mak-
ing me a Buyer. There is a' big salary
difference. I feel that I know as much
as the new Buyers and I'm entitled to the
same -amount of money. “At the time I was
: contlnued on: page 11




Why.'Wcj)rking Women United

Without Carmita Wood there might never
have been a Working Women United. Then
again, without Working Women United, cCar-
mita Wood might never have had the cour-
age to go forward with her appeal to the
Unemployment Insurance Appeals Board.

Ms. Wood and supporting women publicly
argued that she had quit her job because
of sexual harassment, an intolerable work-
ing candltlon. (The Appeals Board deci-
;sion is - still pending.). Together, ‘tlése

women planned the successful May 4th Speak v

' Out about" ‘Sexual . harassment on’ the. job.
Working Women United was launched because
the women who were there realized that
sex discrimination will end only if we
work together. We also understood that
we had to be more than a monthly coffee
klatschy we had to act.

WWU is already channeling ideas into
projects. Among the Committees at work
are the Legal Grievance Committee, the Po-
litical Action Committee, the Fundraising
Committee, and the Publicity/Education
Committee.

Although WWU is eager to accomplish a
lot. we are still a young group. We need

as many women as possible to get involved.
What kind of women do we need? All kinds-
literally! Already Working Women United
includes women from grandmothers to grand-
daughters, college professors to factory
workers, radicals to conservatives. What
unites us is our common bond of being wo-
men who have worked, who™ presently work,
or who hope to work; and our common desire
to eliminate the overt and subtle discrim-

. ination which affects all of us. at work

because we happen to be women. We ultim-

- ately want to build an organization with

the power to guarantee and protect our
rights and interests in the labor force.

WWU needs and wants to share your ideas
your frustrations, your sensitivity, and
your enthusiasm. You as a woman need
Working Women United to fight the bat-
tles and attain the victories which an
individual, working alone, would f£ind
virtually impossible to do. Only by
working together can women achieve what
we deserve!

Please £ill out the membership form
printed in this newsletter and get in
touch with us soon. We need each other.
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Brown Sees Red!

The Rhode Island Commission of Human
Rights has found Brown University guilty
of sex discrimination and ordered that
Jane K. Thompson receive a salary adjust-
ment and back pay.

Ms. Thompson, the Commission ruled,
"should be paid for what she does. Giv-.
ing a different title when she does the
same work does not warrant disparate pay!’
she was the only woman on Brown's mental
health team, but her salary was half that
of the male clinical psychologist in the
same job. She received only 1.5% raise
when he received 5%.

The University fought the claim, say-
ing that she lacked the “"expertise" and
"the Ph.D. or M.D. degree of the men
justifies the skill difference." The
Commission found that salary must fit
"the job not the credentials."

Despite the Commission's recommenda-
tions, the legal resolution is unclear
(state Human Rights Commissions tradi-
tionally lack enforcement power). Ms.
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Thompson is therefore taking her case to

federal court and suing for salary adjust-

ment, back pay and legal fees.

r------------'-----------------------------
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SEXUAL HARASSMENT
The Working Womans Dilemma

Until a few months ago sexual harassment on'the job was
a taboo topic. We all knew of its existence, but most of
us simply accepted it as part of the work sltuation. Sex-
ual harassment is a form of sex discrimination we can no
lonQer ignore.

Many women have said they ve never been its victims. We
need to understand that sexual harassment is more than re-
peatedly being touched, prop051tioned or leered at by a
male employer. It is’ be:.ng ‘judged “as a sexual being rather
than solely as a worker. ‘Women workers.are measured by
their attractiveness, ‘flirtatiousness and avallablllty,not‘
by their job performance and expertise.

Like rape, sexual harassment is an abuse of male power
(in this case .economic power -- the power to hire or fire).
And, like rape, all women are its potential victims because
it is exercised arbitrarily by our male employers.

“Men make up the rules of the game”

Men make up the rules of the game. And when the rules in- .

clude a measure of "desirability," then we cannot be taken
seriously as workers unless we also pass the Desirability
Test.

A scale of employment qualifications which includes such
tests affects all women workers. Its effects are particu-
larly visible when we look at the situations of older wamen,
not traditionally "attractive" women and pregnant women.
They are the first to get edged out of the job market by
the sexual harassment system. _

Studies of the work patterns of women over 40 indicate
that older women have a turnover rate one sixth that of
women in their 20's, take less sick leave and are more com-
petent. Nevertheless, these women have a higher rate of un-
employment than younger women and than their male counter-
parts. ,

One obvious inference from these facts is that employers
accept the stereotyped image of older women as unattractive

- and- refuse to hire them for this reason. If employers were
ba51ng h1r1ng decisions on objective critéria, then older
women would be the most fully employed women in the labor
market,

Women as a group are underemployed, underpaid, exploited

workers. Temporarily, we may be fortunate enough to have a

- nice boss (there are some) and a securé job. However, we

" could be forced to compromise some .day to keep our jobs,
and surely we all face getting older and being replaced by a

~younger, more desirable woman.

As women, we are trained to compete with each other for
men's favors. In thé job market, where the stakes are high,
we compete for jobs, promotions, raises ~-- for our liveli-
hoods. We all know of 51tuat10ns where one woman was pass-
ed over for a. job or promotions and a more "desirable" waman
got the position. We know the anger and resentment we are
made to feel toward the woman who won. We end up blaming

" ourselves or other women for thls situation.

continued on p. 11

Cop Charges
Cop With
Harassment

(N.Y. Post) Candice Fish-
er, 22, of the Los Angeles
Police Dept., charged Phil-
lip Berry, 31, her partner
in the patrol car, with on-
the~job sexual harassment.
Fisher charged that Ber-
ry -made both verbal and
physical passes while they
‘were on duty. She reported
that he made improper re-
marks, attempted to force
her into an intimate posi-~
tion, suggested they per-
form an intimate sex act
and once "thrust his pelvis
against her body in a sex-
ually suggestive manner."
A department spokesper-
son said the case is the
first in L.A. history in
which a male officer was
charged with such offenses.

WITH SEXUAL HARASSMENT OR
OTHER FORMS OF SEX DISCRIM
INATION? If so, please
contact Worklng Women Unit
ed immediately. We'd like
to help out as much as we
can. Unfortunately, we
don't vet have the resour-
ces or legal skills neces-

-‘.'

sary to take on every potenﬁ
tial case; but, contact us

anyway. After discussing
your problem, we may decide
to fight the case with you.
If we can't, we'll try to
refer you to some agency
which can. Furthermore,
we're maintaining files on
all the cases that come to
us, so that when we are
stronger, we will be pre-
d




wore:’:: p‘u.ts . Woman A lone

by Carmita Wood

9 ) What does it feel like to be a controversial figure?
on fire dep t what happens when you become a public figure involved in
Ithaca women are not en- an issue that has only been whispered about? I can only

tirely alone in fighting speak for myself. I've been there--and it's rough.

sexual harassment on the Wwhen I came forward and started to fight against sex-
job. A Gainesville, Flor- ual harassment,I was alone.Even though I found a group of
ida woman actively protes= wonderful women who were willing to support me in this
ted when fired from her job issue,especially the two women who were my witnesses,I
with the Fire Department was still alone. :

for resisting the sexual ~ Inside myself there was fear,self-doubt,and insecurity.

" advances of her ‘boss.

. Floretta Allen said "no"
" when' her supetrvisor said he
would raise her salary if
she submitted to him. She
reported the insult to city
officials who did nothing

until similar incidents
were reported by other em-
ployees and by some fire-
men's wives.

The city then "investi-
gated" the case, concluding
Allen had "provoked" the
incident. City Commission-
er Russel Ramsey said, "Wo-
men would be less likely to
be raped iIf they didn't
wear miniskirts."

Enraged at the publicity
about his gross behavior,
Allen's boss then fired her.
She was further harassed by
efforts to deny her unem-
ployment compensation.

It was then that many
groups, including the local
chapter of the National Or-
ganization for Women (NOW),
came to her aid. Despite
this, support was signifi-
cantly hurt by city threats.
Allen's reaction to all
this is that women are ti-
red of being harassed and
must join together to fight
male oppression of working

I asked myself if I really had the courage.to go through
with it. Would it affect my family and friends? Would
people look at me with disgust and scorn? Would they
think I had made the whole thing up for some obscure rea-
son of my own?Would it affect any future employment I
might try to get? Would anyone else support me in this
issue except my closest friends and the immediate group
of women I was already working with?

The answer to all of these questions is yes.

I found that I did have the courage to go through
with it.Yes,there were and are people who scorn me. Some
think I had a collossal nerve to even bring up the issue.
Yes, there are people (some of whom I admired and trust-
ed) who think I made the whole thing up. Yes,it has af-
fected my family. My little boy had to defend me in
school when some of the other children had heard the
opinions of their parents. Yes,it certainly has affected
job interviews that I have recently been on. I was told
by one group that they were conservative people and they
couldn't afford to hire anyone involved in this kind of
controversy.

But there are rewards. About 275 women attended a
speak out on this issue.Dozens of women called me and
voiced their support of both me and the issue. Men have
stopped me on the streets and in restaurants and congra-
tulated me for my courage. One man told me about his
wife having to quit a job because of the same thing. In
fact,I was really gratified by the number of men who were

Y in support of the whole issue.

I was surprised,however,by the attitude of some of
the women I encountered. They seemed threatened by my ex-—
posing this problem,and some were very hostile. I find
it difficult to understand why.

However,I feel that I've accomplished something.It
felt good to be able to stand up and say,"Damn it,that's
enough! .I'm a human being and I will no longer tolerate
these indignities." I hope that,because of my action,
there will be some men who will give it a second thought
before they pat or pinch a female employee. Maybe women,
too, will realize that they don't have to put up with
unwanted advances at work.

I have now received another job,again at Cornell.
Many people have helped me both emotionally and finan-
cially. The great lesson that I have learned is that no
one can go through this world alone--everyone needs
other people.




Force

You've worked for the same
company for seven years.
You've just gotten a new
male boss who happens to ‘be
the octopus type. He puts
his hands on you. He stares
at you with x-ray eyes and
an x-rated mind. It's driv-
ing you crazyl You're re-
luctant ‘to complain directly
to your boss because you
need, your job’ and you're
afraid of. belng fired. So
what are. you supposed to do
about it?

Laws exist to fight the
abuse of power inherent in
sexual harassment, but they
have not yet been fully
tested or adequately imple-
mented. The law should be
able to help women, but un-
less women are determined to
exercise their legal rights,
the law will remain only 'so
many words lying on a sheet
of paper.

Title VII of the 1964
Civil Rights Act prohibits
employment discrimination.
The Equal’ Employment Oppor-—
tunities Commission, whose
role is to enforce Title VII,
has recentlz ruled that sex-
based 1nt1m1datlon in the
workplace constitutes a dis-
criminatory practice and is
therefore prohibited. Fur-
thermore, EEOC has filed a
brief in a current Arizona
case (Corne & DeVane vs.
Bausch & Lomb, Inc.) on be-
half of two women who had
quit their jobs because of
sexual harassment by their
supervisor. In its brief,
the EEOC contended that
Title VII does prohibit sex-
ual harassment on the job:
"Congress in enacting Title
VII clearly intended to pre-
vent the toleration of such
sexually motivated conduct
from being a term and condi-
tion of employment. For if
‘Title VII does not provide
such elementary protection
against sexually motivated

The'

conduct, its promise to wo-
men is virtually without
meaning."

Workers' Compensation laws
may also provide a vehicle -
for holding an employer lia-
ble for his sexually harass-
ing activity. The New York
Court of Appeals has ruled
that employees can collect
Workers' Compensation bene-
£fits for psychologlcal in-

jury brought on by -psychic -
trauma.’
theoretically, that a woman

This xuling means,

who becomes psychologically
affected by her employer's
sexually motivated actions
or remarks could claim com-
pensation for the trauma.

LT
what about unemployment
insurance laws? New York
State allows an employee to
collect unemployment insur-
ance if she quits for "good

cause."” 1In Carmita Wood's
case, currently pending, the
Unemployment Insurance Ap-
peal Board will have to de-
termine whether unwanted

sexual advances are an "in-

tolerable job condition"
constituting “good cause” to
leave one's job and thereby
entitling her to collect un-
employment insurance.

No woman should have to
tolerate sexual harassment
or discrimination. There
are measures you can take to
begin to fight back. First
of all, please come talk to

Law to Fight For You

us. That's why Working Women
United exists. There are
women in the organization
who are familiar with the
law and who are willing to
discuss your situation with
you. They can explore your
options and their consequen-
ces with you. Secondly,

" write down everything that

happens, from the seemingly
irrelevant details to the

" most blatant acts of harass-
- ment.,

. Include dates, times,
and places wherever possible.
Your record will be impor-
tant to help you recall
facts as well as to demon-
strate that the discrimina-
tion actually occurred.
Lastly, tell someone what's
going on so that (l)you'll
be able to say that you did
complain about the discrimi-
nation, and (2)you'll have
potential witnesses and sup-
porting statements. If you
can't complain directly to

your boss (or even if you
can), complain to another
supervisor, to the company
personnel or grievance off-
ice, and to as many co-work-
ers and friends as possible.
By complaining about your
sjtuation, you will have es-
tablished your position for
the record.

The Law can be an effec-

" tive mechanism to attack

sexual harassment when no
other method, such as plead-
ing with your boss or giving
him a good kick, will work.
But the law will not evolve
to the point where it ade-
quately protects women from
sexual ‘harassment unless
women force the law to move
in that direction by bring-
ing case after case to court
and making sure that the
public knows about it. Wher
this happens, our employers
will be forced to admit thal
we, as women, mean business
and only business!’

by E. Yackni




SHARE THE WEALTH

Picture this: Susan Win-

~ ston, an assembly-llpe work-
er at Big Macho, Inc. (Big
Mac for short), has worked
hard at her job for 12 years.
She finally realizes that
all her male co-workers are
being promoted and getting
raises. Meanwhile, here's
Susan, sorting her widgets
day after day, and not get-
ting anywhere. She- gets up
‘enough nerve to file a com-"
plaint with the Equal Em-
ployment Opportunity Commis-
sion (the agency charged
with enforcing the employ-
ment provisions of the fed-
eral human rights acts).
Eventually, the EEOC awards
Susan a promotion and
$4,543.63 in back pay.

Now picture this: Susan,
Big Mac, and Widgets in the
same big, unhappy relation-
ship. This time, however,

instead of filing a complaint

with the EEOC on behalf of
herself alone, Susan comes
to Working Women United to
ask what whe can do. WWU
files a class action com-
plaint with the EEOC on be-
half of not only Susan, but

SMALL CLAIMS
by Caryn Spector

.Have you ever been:

*Refused your security de-
posit on grounds that your
apartment was filthy after
you spent hours scrubblng
it?

*Pinched by your boss?

*Told that labor on your car
cost $100 when the labor
only took a half-hour?

These and many more are

grievances which can and

should be brought to a small
claims court.

. The small claims court has
been referred to by many as
a "peoples' court"--the fil-
ing feée is only $2 and you
do not need a lawyer. We
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by Ellen Yacknin

every woman who used to work
at Big Mac, every woman who
currently works at Big Mac,
and every woman who may end
up working there in the fu-
ture, This time, Susan's
name isn't even used; she
remains anonymous throughout
the whole investigation. The
Big Wheels at Big Mac never
even suspect that it was
their own Susan Winston who
raised the complaint in the
first ‘place. This time,
when the EEOC hands down its
decision in favor of the wo-
men at Big Mac, it awards
$174,298.75 in back pay to
all affected women, and for-
ces Big Mac to institute a
training/promotion procedure
for all women at the company
to prevent sex discrimina-
tion from occurring again.
The difference between
these two scenarios is stag-
gering. $100,000 awards are
not simply dreams. They are
possible for large groups of
people in what are called
class action suits. Some of
the main features of class.
action suits are: (1)It
costs nothing to file a com-
plaint with the EEOC;

have not personally filed,
and we don't know how the
system works in practice.
However, we are planning to
attend the open hearings at
City Court and will have in-
formation from those obser-
vations available soon.
Since many of us were not
familiar with small claims
procedures, we undertook a
small scale investigation of

Tompkins County's facilities.

We went to Legal Aid, the
Cornell law library, and the
City Court on Clinton St. We
found little or no written
information on who can file,
how it is done, and how use-
ful it is. This lack of in-
formation makes more compli-

(2)If you file through an
organization such as WWU you
can remain anonymous=--your
name will become public only
if and when you give your “
written release; (3)You and
WWU may file a complaint on .
behalf of other women with-
out seeking their permission
to do so. The other women
will be notified of the ac-
tion later; (4)Neither you
nor WWU needs to provide all
the information and proof
related to ‘the discrimina-
tion.. The EEOC is charged
with - maklng 'its own investi-
gation.

Because class actions are
painless and because they
can help so many people,
they are potentially one of
the most powerful tools we
ave. Working Women United
is ready to act! We can or-
ganize the best tactics, and
e will locate a lawyer who
might work with us on a con-
tingent fee basis. If you
are aware of any instances
of sexual harassment or dis-
crimination, please contact
WWU immediately through
H.A.P.: 256-5299. We will
talk to you and discuss what
we can do together to fight
work related sex discrimina-
tion in Tompkins county. .

O O e G A A

o

£

cated what should be a sim-
ple procedure. Lack of know-"
ledge has been used against
every oppressed group as a
way of keeping them/us pow-

erless. WWU wants to change
this situation. We are plan-
ning a small claims workshop,
open to all women, which

will clarify any questions
about using this means of
obtaining our rights. Those
of you with immediate ques-
tions can call Caryn Spector
on Monday afternoons at
256-3445.

law




A waitress was fired re-
cently because she refused
to shave her legs. She ar-
gued that waiters don't
have to shave theirs, but
the‘manager didn't buy the
argument. Waitresses have
to be more than clean, well
groomed and good at -their
work; they must provide a
" "come-on" “for male custom-
h ers. Accordlngly, waltres-
R ses are probably harassed'
by pawing, dirty-mouthed
men more than any other
single group of worklng
women.

The male managers or own-
ers of a great many eater-
ies and beaneries where
good food is not the main
concern are often the worst
of sexual harassers and ex-
ploiters. They seem to re-
gard their waitresses as
objects of open sport.

Paula was harassed by a
regular customer. This man
preferred giving his order
with one hand half way up
the waitress's thigh.

Paula maneuvered to take
his orders from inacces-
sible angles; the customer
was not only persistent but
ingenious. Paula ccmplaine
ed to the manager who told
Rer to grow up and to han-
dle her own problems.

One night a regular
waitress was off sick and
Paula took on the extra
tables. During the rush
hours, the manager's wife
came in to help. Paula
gave the manager's wife the
table with the regular cus-
tomer. The manager made it
his business to be near
that table throughout the
man's meal. In fact, any
time his wife worked, the
manager kept an eye on his
customers' behavior!

Alice landed a job as a

—NOT ON THE TiENT—

Joan Willmer

waitress in a restaurant
where it was the custom of
the staff to have a drink
together after closing time.
On her first night, Alice
was relaxing with her new
co-workers when the owner
appeared, smiling and jok+
ing with his staff. He sat
next to his newest employee

- and in conversatlon they

discovered a“ hobby in com-
‘mon -andYdiscussed it on an.”
equal basis. Finally the
owner rose to leave. Smi-
ling, he extended his hand
and gave a firm, warm
squeeze to Alice's left
breast. Alice was so sha-
ken she made no move to pro-
test.

Alice's ex-co-workers
Iucy, had a similar exper-
ience with this owner; he
approached ILucy from the
rear one day and snaked a
congenial arm over her
shoulder -to cup a hand
around one breast. Lucy re-
acted with involuntary ata-
vism--she whirled around,
fists clenched and ready.
Bewildered, the owner never
accosted Lucy again. Sev-
eral days later, however,
he directed the manager to
fire Lucy because she was
"no better than a slut."

A waitress is seen as
the predatory object of
both those who employ her
and those she serves.

" What can we do?

How do we, women deter-
mined to assert our dignity,
proceed to remedy this situ-

ation? A campaign must be
worked out. It must not
Jjeopardize the real benefits
that waitressing affords,

-.and it-must.not merely cre- -

~ate further and more anta-

';gonlstlc rifts between what

should be a common community
of men and women.

A different system of re-
wards in the food service
field might be a starting
point. It is possible to
move for the general insti-
tution of a service charge
on bills. Waitresses would
not have to go beyond the
bounds of dignity to please
customers in order to in-

'sure the payment of a tip.

. The service charge would
be one means of removing a
waitress from a position in
which she finds it diffi-
cult to protest indignities
but the management would
have to be on her side. a
cynical management can al-
ways demand that its wait-
resses act to "please" the
customers.

There would have to be a
concurrence on the part of
all waitresses. Many would
find the set service charge
a threat to their earning
capacities. There are wo-
men with strength and wit
who can play the man's game,
keep their dignity intact,
and still con the man via
his machismo to come across
with a better than average
tip. This kind of waitress
would stand to lose by the
imposition of a standard
charge which is usually dis-
tributed equally among all
personnel.

conT.
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~ Waitresses (continued)

There is the possibility
of unionizing food service
personnel. The union con-
tract could demand that
management would be respon=
sible for the “"atmosphere"
of the establishment, and
the dignified treatment of
the employees. However,
many waitresses are fearful
of unionization.

_that unionization could

" threaten the advantages of
‘flexible hours and good
‘pay with limited training.
Management might as a xre-~
sult respond by demanding
more of the employees in
the way of training, ex-
perience and more rigidly
scheduled hours.

There is another, slower
path of action: waitresses
could try to create a dia-
logue between themselves
and their management. If
all waitresses in one res-
taurant refused to be sub-
jected to customer indig-
nities, and insisted on
discussing the problems of

some feel ~ start a fight.

sexual harassment with the
management, it is possible
that the atmosphere of the
restaurant could be so in-
fluenced that the indigni-
ties would cease.
Unfortunately, we are a
competitive society. Sol-
ving problems communally is
just not our way. To make
a point we usually have to
We need a
courageous and assertive

' group: of waitresses to

bring a charge of battery
against an habitually har-
assing customer. (Unwanted
pinching, breast squeezing
or kissing constitute bat-
tery!) A well-publicized
case of battery would de-

monstrate the determination
of a group of working women

to insist upon their right
to respect and to personal
privacy. The momentum of
those events could be used
by groups of waitresses to
make their move in a less
hostile but firm manner--

- insisting on being heard

and on being respected.

IS THIS REALLY FUNNY?

Following are three classic examples of men's abuse of
their power to extract sexual favors from women:

She paid bill with Sex:

Still Owes $377

The facts are that the contractor who was a friend of
her husband agreed to do the job free but presented the

wQnan with a $625 bill ,when he learned they were divorc-
ed. . He suggested she pay it off by sleeping with him.

Family Court Judge Indicted for Taking Favors

A woman whose case was before him was told she would
get favorable consideration for her case if she complied

w%th his sexual advances..Most family court cases deal
with support and child custody...

Woman Wins $300,000 in Sex Cure Case

Therapist Renatus Hartogs (who gives women readers ad-
vise in his regular column in Cosmopolitan magazine )
recommended that a patient have sex with him as a cure.

The woman, who suffered serious side effects as a result

was awarded $300,000 in damages...

7| T0 BE LIKe WHEN

WHEN I WAS A LITTLE BOY,
T WANTED 10 BE LIKE
TED WILLIAMS WHEN I GREWUP

WHO'D YOU WANT

You Gleow VP 7

In each of these cases
men have irresponsibly a-
bused their power to take
advantage of women who
were in financial, legal,
emotional or medical need.
Yet without exception
these articles have been
reported in a titillating
or amused tone. Only when
soclety sees women as fully
human will we no longer be
humiliated in this way.




V {AVE YOU REALLY COME

A LONG WAY, BABY ?

The earning gap between men and women is greater now than

17 years ago.

1955 - Women earned only 64% of men's salaries.

1972 - Women earned only 58% of men's salaries for
comparable jobs, with equal educational back-
rounds, across all occupational groups.

TYPICAL AGE-EARNINGS PROFILE BY SEX AND MARITAL STATUS

1970 SOCIAL SECURITY FIGURES

AVERAGE
EARNINGS
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Women are occupationally more disadvantaged than 30 years

ago.

In spite of an increasing rate of women working,

the rate of higher status jobs held by women is de-

creasing.

1940 - 45% of all professional and technical jobs were

held by women.

1970 - Only 39% of all profe551ona1 and technical jObS

were held by women.

$horl-¢hanged

The deteriorating econom-
" ic situation threatens even
-the small gains made in the
fight against sex and racial
discrimination in employ-
ment. As usual, women and
minorities are the last
hired and the first fired.
Already unemployment is 33%
higher for women than men
and 2.5 times higher for fe-
male heads of families than
male heads of families.
Also, women number 70% of
the 1 million who have stop-
ped looking for jobs out of

discouragement. And it's
going to get worse.
Why?

Only 15% of working wom-
en are unionized and even

those are subject to the
sexism of the unions and the
seniority system.

If we buy the propaganda,
as we did after WWII, that
we should return home and
give the jobs to men who
"really" need them, then we
are lost. We are more than

bor market. Most women work
out of economic necessity.
Our families depend on us,
too. We must continue to
fight for our right to a de-
cent job.

However, there is a dan-
ger whenever there aren't
enough jobs to go around,
(and there never are, even
when times are ''good") that
women will be pitted against
men, blacks against whites,
and old against young as we

ISSUE DRAWS

NATIONAL SUPPORT

The Speak Out held in
Ithaca on May 4 was a
ground-breaking event. We
have found support for our
efforts to raise the issue
of sexual harassment from
people all across the coun-
try. .Eleanor Holmes Norton
Commissioner of Human Righs
of the City of New York, is
instituting programmatic
changes in the guidelines
she enforces based on tes-
timony given to Human Righs
Commission hearings by an
Ithaca woman; Congresswoman
Bella Abzug supports our
efforts to raise research
money to continue to study
the problem of sexual har-
assment; and, Karen DeCrow,
president of NOW, says she
is traveling around the
country telling audiences
about the exciting work WWU
is doing and the importance
of thé issue of sexual har-
assment on the job.

WWU will be doing the
much-needed research to ex-
amine the real impact of
sexual harassment on work-
ing women. The question-
naire distributed at the
Speak Out will serve as the
starting point for accumu-
lating broader statistics
about just how widespread
sexual harassment is. Amed
with the results of this
study, we will better be

 able to fight to protect
a surplus reserve in the la-

women from the stress and
anxiety of unwanted sexual
advances in their work sit-

scramble for the few crumbs
allowed us.

We should direct our frus-
tration at the source of the
problem - a government that
can't provide jobs for all
who want or need them. Fair
employment is obviously im-
possible without full employ-
ment.
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"5“ Education, ..

;"The proportion of women
aculty members in colleges
and universities (excluding
two-year institutions) has
increased only 1.6% over the

- last ten years -- from 19.0%
- 4n 1962-63 to 20.6% in 1972- .

73," reports the Office of
Cornell is crawl-

."_along at the same slow pace

~.with, only a.12% 1ncrease An -

women faculty in ‘the ‘lagt: 5
ears. -

. more woman than there was _
" . five years ago.

- In the area of non-faculty
positions the status of women
For ex-

isn't much better.

Ane Becker (cont. from p. 2)

unaware of back-pay benefits;
I was seeking a promotion.
Now that I am angry, I would
like to go after them for
back pay. I want to be sure
that they are going to at-
tend to every woman at Morse
Chain; there are many that
are capable of more than .
their positions demand. The
only thing I can séy is that
since I started this I have

. never felt so Black. I know

how the Blacks feel, not go-
ing anywhere no matter what
they do. They have to push

2R ‘twide as hard, too.

by Carlig Cleveland

:tices.

ample, all positions in the
top two levels of adminis-
tration are occupied by men,
while 78% of the positions
in the lowest levels are held
by women. This isn't sur-
prising when you consider the
fact that Cornell's last

'Affirmative Action Plan did

not ‘even mention womenl
Cornell is currently pre-

"fparing for a’Compliance Re-
_ ‘At 'the - level oftfullﬂ;
'professor there 18 only one .

view of its employment prac-.

cies, however, a

28, are not doing
‘their jobs.

In fact, the U.S

General Accounting Office has

recently reported that it
discovered a pattern of "al-

Sexual Harassment
(cont. from p. 4)

All of us need to examine
more closely the power of
the men who judge us by
standards that are not job-
related. When these sexual
criteria are applied to us

.we have few choices about

what to do. We have to as-
sert that no woman should
have to tolerate sex-based
intimidation on her job.
only when we stand together
and fight for what is right-
fully ours -- the right to
be judged on our ability a-
lone -- will we finally end
discrimination and make e-
qual opportunity a reality
for ourselves and our
daughters.

‘The énforcment agen-"

—--------r----------
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most non-existence of en-
forcement actions' that leads
Government contractors to be-

-lieve "that the compliance

agencies do not intend to en-
force" the regulations which
prohibit employment discrim-
ination. (N.Y. Times, 5/5/75

Well, that means only one
thing. It's up to us. It's:
up t¢ us to put Cornell on
notice. Women at Cornell.
are already checklng the
facts and-figures. - “We'll be
watching and waiting Lo see
that the status of women
employees at Cornell is not
overlooked. -

by Ginny Vanderslice
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announcements

Are you experiencing sex-
ual harassment or other
problems on the job? Do
you need to speak with oth-
er women who can understand?
Contact Hazel Brampton at :
(607) 257-1560 from 5 P.M. '
to 8 P.M. Calling will not '
commit you to any sort of !
action. Your confidential- !
ity will be maintained. [

. . '

If you're interested in '
joining discussion groups !
about these problems, call !
Hazel Brampton at the same s
number. t

:
]
]
]
.
|
1
i
'
\
'
|
I
[}
'

LAWYERS NEEDED. If you
are a lawyer interested in
working on class action
suits dealing with sexual
harassment or other forms
of sexual discrimination,

. please contact Working Wom-

en United at 256~-3445.

----------------------------.I

A men's support group has
been formed to discuss is-
sues of sexual harassment
and discrimination. Any

men interested in joining

[}
]
1
'
]
[}
i
please call Don Barr (256- :
3036) or Jim Schmidt (256~ |
3445). ]
o

[]

]

)

[ ]

[ ]

]

"The Working Women's Di-
lemma," a video tape on sex-
ual harassment is available
for rental from WWU for $35.¢

-
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MEETTNG SCHEDULE o
For more info, call WWU at HAP =~ 256-5299

General Meeting: Every woman comes to
hear what WWU has been doing and to decide
what actions to take as an organization.
You're invited too! FIRST SUNDAY OF EACH
MONTH, 1 P.M., GREEN ST. FIREHOUSE (310 W.

GREEN ST.). CHILDCARE PROVIDED,
Coordinating: This is where every commit-

tee lets the others know what it's doing.
It's also a good place to catch’ up on what
.we've been doing. .2ND & 4TH TUES. OF EACH
MON'T'H RM 321 SHELDON COURT "8 P. M.

Newsletter Its 1mportance goes without
saying. We'd like to make the next issue
even better than this, but we-need your.
help. No regular meeting time, so please
call at the above number to find out how
you can help.

Speakers Bureau: Let us tell you about
ourselves and the problems of working wom-
en. We provide speakers to interested or-
ganizations. Call the above number to set
a date. If you'd like to become a speaker,
training sessions begin in August for en-
gagements beginning in September.

‘MEMBERSHIP FORM

R financially to the growth of WWU.

All members will receive the newsletter.

PLEASE  FILL OUT AND RETURN THIS FORM

As an organlzatlon, Worklng Women United is committed to 1mprov1ng : *
the lives of working women_and building a sense of our own power, and
to alterlng the relations of power within the’ work situation.
Regular Membership will be open to all women who pay dues.
per year is suggested, but pay . what you can.
Supporting Membership w111 be open to all who wish to contribute

Political Action: What do businessmen
say about sexual harassment? Finding out
and publicizing what they think is just
one of our projects to politicize the is-
sues of sexual harassment and other forms
of sex discrimination. WED., 7:30 P.M.
ROOM 321 SHELDON COURT, 410 COLLEGE AVE.

Legal/Grievance: While we help individu-
al women with their personal legal sex

-discrimination problems, we're also lear-

n1ng how to do legal research, and teach-

.ing other women their legal rlghts.A,Q
‘ALTERNATE MON., 7:30 P. M., RM 321 SHEL—

DON COURT.

Fundraising: Even a working women's or-
ganization can't exist without money!
Help us raise the funds we need to stay
alive. MON., 12 NOON, RM. 321 SHELDON
COURT; BRING YOUR LUNCH!

Membership/Recruitment: Tompkins County
area women need us just as much as we nea
them.
er. If you're good at keeping track of
people, we can use your help. ALTERNATE
THURS., 7:30 P.M., RM. 321 SHELDON COURT.

06841 AN ‘edeyy|

$5.00

We need money.

But first we have to find each oth-

ZEL X08 0d
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Pare WU vianuscnpt Cow

Carl Kroch

; I would like to become a member of Working Women United:

[ ] Regqular a)

Dues enclosed amount: $

b) Dues pledged amount: .$ in installments ¥
[ ] Supporting a) enclosed amount: § .
S b) pledged amount: in installments § -
§ Newsletter subscription only: [ 1 $3.00 per year
Name
Address
Phone #

aivd
abbysod ‘S°N

6L b "ON Huuag
0S8Y1L "A'N ‘020YY

104 ying




